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EXCLUSIONS (F) AND (G) AMENDED ENDORSEMENT
(GENERAL TERMS AND CONDITIONS AMENDMENT)

In consideration of the premium charged, it is hereby understood and agreed that
notwithstanding any other provision of this policy (including any endorsement attached
hereto whether such endorsement precedes or follows this endorsement in time or
sequence), Clause 4. EXCLUSIONS of the General Terms and Conditions is hereby
amended by deleting Exclusions (f) and (g) in their entirety and replacing them both with
the following:

(f) for violation(s) of any of the responsibilitiés, obligations or duties imposed by
the Employee Retirement Income Security Act of 1974, the Fair Labor
Standards Act (except the Equal Pay Act), the 'National Labor Relations Act,
the Worker Adjustment and Retraining Notification Act, the Consolidated
Omnibus Budget Reconciliation”Act, the Occupational Safety and Health Act,
any rules or regulations of the ‘foregoing promulgated thereunder, and
amendments thereto or any similar federal, state, local or foreign statutory
law or common law.

It is acknowledged that Claims for violation(s) of any of the responsibilities,
obligations or “duties ‘imposed by “similar federal, state, local or foreign
statutory law or common law,” as such quoted language is used in the
immediately-preceding paragraph, include, without limitation, any and all
Claims~which in whole or in part allege, arise out of, are based upon, are
attributable»to, or are in any way related to any of the circumstances
described in any of the following:

(1) the refusal, failure or inability of any Insured(s) to pay wages or
overtime pay (or amounts representing such wages or overtime
pay) for services rendered or time spent in connection with work
related activities (as opposed to tort-based back pay or front pay
damages for torts other than conversion);

(2) improper deductions from pay taken by any Insured(s) from any
Employee(s) or purported Employee(s); or

(3) failure to provide or enforce legally required meal or rest break
periods;

Notwithstanding the foregoing:
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(1) with respect to the EPL Coverage Section, this exclusion (f) shall not
apply to the extent that a Claim is for Retaliation; and

(2) solely with respect to violations of the responsibilities, obligations or
duties imposed by the Employee Retirement Income Security Act of 1974
and the Consolidated Omnibus Budget Reconciliation Act, this exclusion

shall not apply to the extent coverage is afforded pursuant to the FLI
Coverage Section.

(g) [intentionally omitted]
ALL OTHER TERMS, CONDITIONS AND EXCLUSIONS REMAIN UNCHANGED.
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